
What Hiring Managers Look For in
a Great Potential Employee

Hiring managers are looking for more than skills and experience to give you the
job. The job market is tough and you must make yourself standout. Whether you
are looking for a career change or an upgrade to your job, you can improve the
likelihood that you will get the position with these seven traits.

Natural Leader
All employers want to see that you have the ability to lead. This proves that you
have potential to move up the career ladder. Hiring and training natural leaders
can be a long-term investment. Prove that your leadership skills can be developed
to make yourself standout in the company interview.

The following are questions and answers that depict leadership. Determine if this
interviewee is you and find a creative way to answering the questions.

Leadership Interview Questions
How would you attract someone to listen to you and to follow you?

Having charisma, being a role model, and connecting with others.

Describe  a  situation  when  you  successfully  led  someone  toward  the
success of a big goal.
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Answer Tip: You should always choose a positive situation. Talk about a moment
when person you led achieved the goal they wanted. On the top of that, you
should be able to demonstrate your leadership qualities and an added value on
the examples.

When have you had a problem with motivation?

Sample Answer: “ I have never had problems with personal motivation. Of course,
there are difficult situations in job, especially if one is a leader and carries all the
responsibility on their shoulders. But I somehow understand in my head that
setbacks are essential steps on the way to final success. This is my personal
philosophy.”

Creative
Successful companies rely on innovation to get ahead. If you think outside of the
box then it is more likely that you can get the job and increase your position in the
company. Recruiters are always looking for a potential employee that can bring
something new to the table.

When you are speaking with a potential employer, provide examples of when you
have used innovation for company development.

Passionate
Passion  almost  always  trumps  high  qualifications.  Employers  are  looking  for
passionate employees who will work the hardest. Even if you do not have the right
qualification, make sure that you show your passion in your interview, resume,
and cover letter.

How Introverts Can Show Passion During a Job Interview

Use your superior listening skills to find instances where you can talk about your
interests in relation to the job. Better yet, you can come up with ways to steer the
conversation toward your interests, such as by asking your interviewer questions.
You may also want to state your excitement and interest in the position at the end
of each interview. Don’t be afraid to show them the passion you have for this



opportunity. It may be the thing that puts you first in their mind when deciding
who to hire.

Fast Decision Making
Employers look for fast decision makers who create efficiency in the company.
According to Forrester, for every hour a product team takes on heads-down work,
they spend another 48 minutes waiting for decision makers. That equates to 3.5
hours of “wait time” in an average eight-hour day. If a company cuts wait times in
half, it can gain more than $370,000 annually in productive time across a 25-
person team.
Faster decision makers can save the company money. Show that you make smart,
efficient decisions to get hired.

Commitment
The success of an organization is often determined by the commitment of their
employees.  A dedicated,  persistent and committed employee will  improve the
performance  of  a  company.  Show that  you  are  dedicated  to  the  company’s
purpose during your interview.

Key Characteristics of a Committed Employee

Good Communication
Well Organized
Enthusiastic
Positive

The Will to Win
A  great  employee  consistently  improves  their  work  performance.  This
determination  means  that  they  exceed  the  expectations  every  day  for  the
company. Employees with the will to win make a lasting impression.

Prepare yourself to make a lasting impression as a committed and responsible



employee if  you are applying for jobs.  Your first  impression could determine
whether you get the job of your dreams.


